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Slowly but surely getting there. Each time we meet I become more confident in my own

education and ability to reflect and help others do the same. 

-EPP 2 cohort member.

C O L O N I A L  S C H O O L  D I S T R I C T  &  O D Y S S E Y  C H A R T E R  S C H O O L

The Equity Practitioner Program (EPP) seeks to equip educators at every level of organization with the knowledge,

skills, abilities and resources to successfully lead equity efforts at the school and community levels. Over a 6-

month period a thoughtfully designed dialogic model anchored by carefully curated texts and high-leverage

elements of adult learning practices, are synthesized to offer a robust set of powerfully relevant and self-

reflective experiences. 

Guiding Beliefs: 

1) Structural barriers are created at seats of power and lie at the root of systemic inequity in schools. 

2) There is inertia in the dangerous social and psychological constructs that govern our daily lives; equity is

achieved when we challenge institutions responsible for creating the constructs. 

3) America’s founding story is unique; as such our systemic inequities CAN NOT be simplistically compared to the

systemic inequities of other nations. 

4) Schools must be redesigned to intentionally and equitably educate ALL kids.

The 3rd cohort comprised of teachers from both Colonial School District and Odyssey Charter School completed

the 6-month program this month and are ready to create change and start working directly on equity intiatives

with their schools ! We look forward to welcoming the 3rd cohort in a few short weeks! 

EPP 2 Concludes 

How would you describe your journey toward becoming a practitioner of equity?



 

Do you know someone who is ready to expand their reach beyond the classroom?

Do you know someone who is ready to deepen their impact?

Do you know someone who should be in position to advance equity through

transformative leadership?

 

We are here to get aspiring principals to and through the training and certification necessary for

school transformation. We know that communities are impacted for generations by the schools that

serve them. At Lead For Delaware, we believe that equity-focused leaders transform schools and the

communities in which they sit. As such, we are recruiting for our 7th cohort of aspiring leaders. A two-

year, equity-rooted and soft skills-based leadership development and certification program, Lead For

Delaware provides a multi-faceted learning experience that exposes leaders to themselves and the

broader practices of high-performing leadership, specifically for challenging schools. If you are or

know someone who is ready to take their mission and passion to the next level, please pass this along!

New Years Note  

As we begin the new year of 2021, Angela Harvey Bowen, the Founder and

Exuctive Director of 4DL, shares a note from us to you. Please click here to view. 

Applications are NOW OPEN for the 7th cohort of
Lead For Delaware! 
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A Reflection on School Leadership  

From 4DL's Founder 

F R O M  L E L A N D  K E N T ,  E X E C U T I V E  D I R E C T O R  O F  G R E A T  O A K S ,  W I L M I N G T O N

Leland Kent, of current a participant of the Lead For Delaware program, took some time

to reflect on what school leadership has looked like for him and GoWilm during the year

of 2020. We encourage you all to take some time to read the reflection from the

unprecedented year of 2020. 

 

Check out the article HERE. 

https://drive.google.com/file/d/1rO-90qPfKubccR_mWvMmVyBqEFKYTFe-/view?usp=sharing
https://drive.google.com/file/d/1WuHpO3DWeAzz0n5R-i_FUpoIbfcGgTdl/view?usp=sharing

